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BARNETT GOVERNMENT — WAGE INCREASES, AND REDRESS WA 

Matter of Public Interest — Motion 

THE SPEAKER (Mr G.A. Woodhams): Members, today I received, within the prescribed time, a letter from 
the Leader of the Opposition in the following terms — 

I wish to raise the following as a matter of public interest today.  

“That this House condemns the Barnett Government for its lack of care and compassion towards those 
Western Australians most in need including: 

1. Its failure to support the state’s education assistants, gardeners and cleaners secure a 
fair pay increase; and  

2. Its decision to cut Redress WA funding at a time when the Federal Government and 
opposition has apologised and recognised the struggle of those abused in care.” 

Members, I am going to rule this particular matter of public interest in order, but I would direct all members’ 
attention in this place to standing order 145, which determines that a matter of public interest should be about 
only one subject. I have had a good look at this, and I believe that it is possible that both these subjects could be 
argued in the same context. I direct all members in this place to standing order 145, which states that a matter of 
public interest should be about just one subject. Having said that, I am going to ask if there are at least 
five members who will stand in support of the matter being discussed. 

[At least five members rose in their places.] 

The SPEAKER: At least five members having stood in support of this matter being discussed, the matter can 
proceed. 

MR E.S. RIPPER (Belmont — Leader of the Opposition) [2.56 pm]: I move — 

That this house condemns the Barnett government for its lack of care and compassion towards those 
Western Australians most in need including — 

(a) its failure to support the state’s education assistants, gardeners and cleaners to secure a fair pay 
increase; and  

(b) its decision to cut Redress WA funding at a time when the federal government and opposition 
have apologised to and recognised the struggle of those abused in care. 

There is one overriding subject of this MPI, in my humble view, and that subject is that of a government that 
simply lacks care and compassion and does not care about those most in need in our community. It imposes 
harsh, unfair and discriminatory rules against those in our community who earn some of the lowest wages in this 
state. This is a government that has doubly betrayed those people who had firstly been betrayed by the state by 
being abused in care, when the state had an obligation to look after them as little children and to prevent them 
suffering further abuse. 

Let me first of all come to the circumstances of the education assistants, the gardeners and the cleaners. These 
workers are being restricted to a 2.5 per cent wage increase this year; that is a 44c an hour wage increase. These 
people earn about the same amount of money as the Treasurer receives for his travel allowance alone, so they are 
not well-paid people. They do an important job, but they have never been very well rewarded. This government 
has a discriminatory, unfair policy, and to give members an idea of why these people feel so discriminated 
against and why they feel the policy is unjust, I need only go to the wage increases awarded to people who work 
alongside them in the schools. I quote from one of the government’s press releases on teachers’ wage increases, 
which states — 

Most teachers and school administrators will receive increases in excess of 20 per cent, with 5,000 
experienced teachers receiving an increase of 22.75 per cent. 

Again, members need only look at the police wage outcome to understand why cleaners, gardeners and 
educational assistants feel so unfairly treated. The police received an eight per cent increase over two years; that 
is four per cent a year, not 2.5 per cent, which is what the education assistants are being asked to accept.  

Let us look at the teachers’ wage increase to see what is actually happening now whilst education assistants are 
being asked to accept just 2.5 per cent. There was a five per cent pay increase for all teachers and school 
administrators in October this year. At the very same time that the campaign was running and the education 
assistants were being restricted to 2.5 per cent, teachers in the same workplaces were receiving a five per cent 
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increase in their pay packets. I have no doubt that the education assistants campaign will still be running in 
February next year, and in February next year the teachers in the same schools will get a further increase of 
five per cent. Two increases of five per cent will have occurred for teachers, whilst education assistants working 
in the same classrooms with the same children, doing an important job, will still not have received a fair 
resolution to their wage claim being restricted to just 2.5 per cent.  

Salt will be rubbed into the wound later on in 2010 when teachers receive a four per cent wage increase. It is 
quite possible that in the duration of this campaign teachers will have received three wage increases—two at five 
per cent and one at four per cent—while the poor old education assistants, school cleaners and gardeners are still 
struggling, restricted by the government to a just 2.5 per cent wage increase. No wonder the government is 
having trouble settling this dispute. Authority cannot be exercised if there is no moral basis for it. There is no 
moral or fair basis when the government is saying to teachers what they can get and paying them and saying to 
police officers what the outcome is for them, and then turning around to the education assistants and applying a 
completely different rule to them. I know what the government will say. It will say that there is a global financial 
crisis. The global financial crisis is the government’s excuse for everything. Never ever forget that the teachers’ 
wage settlement was reached after the global financial crisis; never ever forget that the police wages settlement 
was reached after the global financial crisis struck. There is therefore no justification for the government to 
pretend that there is a reason for one rule to be applied to professionals and another rule to be applied to some of 
the lowest-paid workers in the state. 

Another aspect of this is very disturbing. In pursuit of their democratic rights in a free society, education 
assistants, school cleaners and gardeners have applied modest industrial bans—very, very modest industrial 
bans. What has happened to those people? They have had their entire pay stopped. Quite contrary to what the 
Premier says in this place, the pay has been stopped. I think that there is some doublespeak here on the 
government’s wages policy. It is doublespeak in two ways. I go back to the Hansard of Wednesday, 
11 November, when the Premier said — 

I recognise that an offer of two and a half per cent is a small increase for people already on low wages. I 
urged the people to whom I spoke to accept that, and we would continue to discuss with them, in good 
faith, their salary and conditions of employment.  

Here was the Premier saying, “Accept two and a half per cent and we will discuss with you in good faith giving 
you more afterwards.” The written policy and the publicly announced industrial relations policy of the 
government does not allow for that to happen. Who is right? Who is running the show? Is the Premier running 
the show with his off-the-cuff, shoot-from-the-hip comments in this place, or is the show really being run by the 
Treasurer, the Minister for Commerce, who does not worry about what comments the Premier might make when 
he is under pressure and who simply puts out a written document that the public servants follow because they do 
not necessarily read the Hansard and listen to what the Premier said. From listening to the reports from the union 
negotiators, there is no negotiation in good faith. The Premier is saying, “Accept two and a half per cent and we 
will negotiate with you in good faith.” It is not negotiation in good faith to simply reject the entire union set of 
demands and to say what the wages policy is and that is all they will get. Who is running the show? Is it the 
Premier when he is under a bit of pressure and wants to be seen to be fair, or is the hard-line Treasurer, the 
Minister for Commerce? That is one issue where there is doublespeak. 

The second issue where there was doublespeak was raised again in question time today. On Wednesday of last 
week the Premier said — 

I will conclude by repeating that the government has taken measures to reassure those employees that 
while they may see some docking of their salaries, their salaries will not be stopped … 

That is not what is happening, and that is not what is in the written instructions. If the Premier wants that to 
happen, he must get his Minister for Commerce to put out a new statement to all the principals who are charged 
with administering this matter, because what the principals have in their hands is the official written instruction 
from the Minister for Commerce, which tells them to stop the pay. This is resulting in quite serious 
circumstances. My colleagues will deal with some of them, but I just want to quote the case of Daryl House, a 
gardener at West Busselton Primary School in the Treasurer’s electorate. He lost $609 from a fortnightly pay of 
$900. He has worked at that school for 34 years. As a result of almost all his pay being stopped, he cannot take 
his wife out to dinner for their forty-fifth wedding anniversary. That is the type of action that is actually 
occurring on the ground in the Treasurer’s electorate pursuant to the Treasurer’s instructions, conveyed in 
writing to public servants, regardless of what the Premier says at a press conference, demonstration or in the 
house when he is under pressure. There is real unfairness, there is real discrimination and there is real 
doublespeak when it comes to the question of these low-paid workers and how their legitimate demands, in the 
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face of skyrocketing electricity bills and other bills, for a fair wage increase are being dealt with. The Premier is 
sending the living standards of these workers backwards. By the time one takes the impact of the government’s 
increases in family bills and its miserable wage offer into account, these workers are going to go backwards. 
They are not very well paid; in fact, they are some of the lowest paid workers in our community. The 
government has a special obligation to these workers and it is sending their living standards backwards.  

I do not want to speak at length on Redress, but this is still a running sore and it will not go away. I was present 
with the Premier for the Prime Minister’s public apology to the forgotten Australians—those who were in care 
and the child migrants. I saw the Premier’s Minister for Child Protection, the Minister for Communities, 
presented with yet another teddy bear. That minister and the Premier will continue to be presented with teddy 
bears until they start to recognise the gross injustice and unfairness of the decision they have made to halve the 
maximum Redress payment. What has happened is this: the government has not had more applications for 
Redress than it expected. What it has had are applications that reveal a more serious level of abuse than was 
previously expected by the administrators of the scheme. The government is dealing with people who are more 
severely damaged than was expected. The government’s response has been to cut the payout that the most 
severely damaged people could expect to get. It is a completely wrong and unfair decision, which reflects very 
badly on the government’s credentials when it pretends to care and be compassionate. It is unfair and 
discriminatory and, given what the government is spending in other areas and its phenomenal rate of spending 
growth, this decision on the Redress and this wage issue with education assistants, school cleaners and 
gardeners, needs to be dealt with. The government cannot on the one hand shovel money out the door as it is for 
everything else, with massive expense growth, and then turn around and unfairly discriminate against some of 
the neediest people in our community. 

MRS M.H. ROBERTS (Midland) [3.09 pm]: It is certainly true that some of the lowest paid workers in the 
educational system are bearing the brunt of the Barnett government’s brutal policies—policies that have seen 
them offered only a 2.5 per cent wage increase. The Leader of the Opposition has made some comparisons with 
the teachers that they work alongside. I want to make a comparison with those people at the top of the 
Department of Education. What we found, through an upper house committee hearing, was that 23 senior 
officers at the then Department of Education and Training were paid in 2007-08, $2.738 million; now 18 officers 
are being paid a total of $3.275 million, which is over half a million dollars more for five fewer workers. When 
that is equated to a percentage, it is a 23 per cent pay rise across the board for those most senior people in the 
Department of Education.  

The government says that these are tough economic times and that it cannot let wages escalate, but there are two 
sets of rules: one set of rules for the lowest-paid workers in the state and another set of rules for those who are at 
the top of the tree. Sharyn O’Neill and the other 17 highest-paid people have had a massive salary increase; at 
the same time, the lowest-paid workers are being kept to a 2.5 per cent increase. The government responded to 
that by saying, “Their wages were set by the Salaries and Allowances Tribunal.” It also said, “This was Labor’s 
policy in government and it’s nothing to do with us.” It has everything to do with the government; it has been in 
government for a year. The government could easily have set a policy for the highest-paid workers in the same 
way that it has set a policy for the lowest-paid workers. It could have set a cap on salaries in the senior executive 
service if it had wanted to; it could have done it a year ago, but it did not. It has let the wages of the highest-paid 
people in the public sector escalate while at the same time pushing the most poorly paid workers down and 
offering them a wage increase that simply will not meet the inflationary pressures of electricity bills and other 
household costs of living. 

The Premier has been too cute by half; he has said, “If they do not perform some duties, we would not stop their 
pay. I don’t think that’s fair. I stand on my record of being fair.” He ignores the policy of his own government. A 
letter was sent out by Cliff Gillam, the executive director of workforce in the Department of Education, on 30 
October 2009, with an attached copy of the government’s industrial relations policy. It went out to all principals, 
registrars, business managers and so forth. The policy statement is dated October 2009, and it comes complete 
with attachments of recommended correspondence that has gone out to principals for use in the workplace. I 
refer to attachment one. It states — 

You … (name of employee) are instructed to resume … (specify duty/ies) which is/are within the range 
of duties appropriate to your regular position or for which you are qualified within your classification.  

If you do not report to … (name of supervisor) within 30 minutes, ready and willing to perform … 
(specify duty/ies) and thereafter resume the performance of any or all of your full range of duties in 
accordance with the direction of … (name of supervisor) you will not be paid until you demonstrate 
your preparedness to comply with the foregoing instruction. 
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There are further attachments for different stages of the process. Attachment 2, for example, states in part — 

As a result of this failure, your pay has been stopped and will remain so until such time as you 
demonstrate a preparedness to perform the above mentioned duty/ies in the appropriate manner. 

Attachment 3 states in part — 

As a result of this failure, you have been taken off pay and will remain so until such time as you 
demonstrate a preparedness to perform the above-mentioned duty/ies in the appropriate manner. 

This is the Liberal government policy, and I seek leave to table it for the remainder of this day’s sitting.  

[The paper was tabled for the information of members.] 

Mrs M.H. ROBERTS: This is the policy that is being implemented. I am advised that as of today, 98 people 
have not received their full wages. Their wages were not just docked for the time that they did not perform a 
duty. Perhaps they did not do some photocopying or some other duty that would have taken a small amount of 
time, but their wages have been stopped from the time that they commenced industrial action. There are 98 
people who have been affected over the last fortnight’s pay. Some of them have not lost the entire pay; some 
have lost only six or eight days’ pay, but it is based on the day that they started the industrial action on which 
they determined to not perform a specific duty. Taken on a 14-day payment cycle, if someone commenced 
industrial action on day eight, it means that they will not have been paid from that day onwards. Despite the 
assurances of the Premier, there has been no change to that; in fact, I understand that the union representing these 
workers met with the Department of Education yesterday and was told that there has been no change to the 
policy.  

The Treasurer likes to say that that was the policy of the previous government. My challenge to the Treasurer is 
to give one example of when the previous government stopped the wages of a worker in accordance with a 
policy such as that which the government is now implementing. I ask him to show me attachments such as the 
ones that have been sent out to schools by the government in such a heavy-handed manner.  

This is a mean and nasty government; it has no heart, its policies are brutal, and it is determined to squash the 
lowest paid workers in this state—education assistants, gardeners and cleaners. Frankly, school registrars and a 
range of other government workers are not much better off. The government has two standards: one standard for 
itself and other high-paid workers, and a quite different standard for those who rely on their wages from week to 
week to look after their children and pay their bills. 

MR F.M. LOGAN (Cockburn) [3.16 pm]: I draw the attention of members to the number of people who work 
in this sector. There are 21 000 teachers working in public schools in Western Australia and 10 000 school 
support workers. Of the total population of school staff in Western Australia, more than half are school support 
workers—registrars, office workers, school gardeners, cleaners and education assistants. They have been offered 
a measly pay increase of 2.5 per cent for the first year and eight per cent over three years. The Leader of the 
Opposition compared that with the increases paid to teachers of six per cent for the first year and 20 per cent 
over three years. Police were paid increases of four per cent for the first year and eight per cent over two years. 
The unions that represent both those organisations encouraged their members to take out work bans and strike 
action. The police carried out work bans as part of a wage campaign to get a decent pay offer. Was their pay 
docked as a result of those work bans? No. Was teachers’ pay docked as a result of the work bans they put in 
place over a significant period? The previous government did not dock their pay. The dispute continued into the 
term of the current government until it was resolved with a significant pay offer, but the current government did 
not dock their pay. As the member for Albany pointed out, the police implemented work bans. Was their pay 
docked? No, it was not. Half the population of public school staff in Western Australia include some of the 
lowest paid public servants in this state, whose average yearly pay is $35 000. They put in place the smallest and 
least reactionary work bans possible, such as refusing to rake sand or to perform yard duty, and what happens? 
They get crushed by their principals with the full support of the Minister for Education and the Director General 
of the Department of Education.  

I have some examples; the Leader of the Opposition referred to one, and I will refer to a few more. Rachael 
Teriaki is the head cleaner at Gilmore College; she lost five days’ pay while continuing all other duties. These 
are minor work bans, not people taking strike action. They are undertaking very minor work bans to put a little 
pressure on the Department of Education to come up with a decent offer. Rachael has four children and her 
husband is not working because he is recovering from a knee injury, so her income is the family’s main income. 

The Leader of the Opposition has already referred to Daryl House. Robert Ingram is a gardener at Yanchep 
District High School; he lost $1 072.12 from his pay. These are three examples from amongst the 98 staff whose 
pay has been docked. The Premier has said that that is not right, and that the government will ensure that those 
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people will not have their whole pay docked, because it is unfair. They have had their pay docked, and they have 
not had it paid back. 

Mr C.J. Barnett: People said to me that that had happened, and I said that it was not fair. 

Mr F.M. LOGAN: I think the Premier and the Minister for Education will find that they still have not had that 
pay paid back to them. It may well have stopped, as per the Premier’s instructions. 

Dr E. Constable: It will be paid back. 

Mr F.M. LOGAN: I am sure the people will be very pleased to hear that, because, of all people, they need it 
more than anybody else.  

Figures from the Reserve Bank of Australia show that the increase in average earnings for 2009 is 4.7 per cent 
across Australia year on year. The average annualised wage increase, if it is just limited to enterprise bargaining 
agreements, is 4.1 per cent. The wage price index from the Reserve Bank of Australia shows an increase of four 
per cent year on year Australia wide; the average increase under this index in Western Australia is 5.1 per cent 
across all workers. I will look at some comparative job classifications. According to Hays—a company that 
undertakes assessment of the salaries of a whole range of workers—people who work in low-paid, back-office 
administrative processing in Perth received pay rises of 11 per cent this year. I am comparing like with like in 
terms of skills and standards. The government’s offer of 2.5 per cent, compared with similar types of work 
undertaken by people with similar skill levels in Perth is miserable. It is absolutely miserable when compared 
with the average wage increase offered around Australia, particularly in Western Australia. It is half of what is 
being offered to other workers in Western Australia. This is a shocking state of affairs. The minister should 
immediately go back and place on the table a decent pay increase for these low-paid but vital workers. 

DR E. CONSTABLE (Churchlands — Minister for Education) [3.24 pm]: I would like to begin my brief 
remarks by correcting, or rather explaining, some information that was included in the annual report. The 2007-
08 figures compared with the 2008-09 figures for the salaries of senior executives in the department compares 
apples with oranges. I heard the discussion and the report on that, as did the director general, and we both said 
that it could not be right. When the department went back over those figures, it was discovered that the 2007-08 
figures are just salaries, whereas the 2008-09 figures are salaries plus all the on costs of superannuation and so 
on. They were actually comparing apples with oranges. The Director General of Education did not receive any 
pay rise at all. Her salary and conditions are governed by the Salaries and Allowances Tribunal. In fact, when 
staff in the department looked into what she was being paid, they discovered she was being underpaid by $1 800 
a year. She has not had a pay rise. The other executives accounted for in those figures were covered by public 
sector agreements and education agreements. Whatever those awards and agreements had in them was what 
those executives received. The information in the annual report was misleading because it presented apples in 
2007-08 and oranges in 2009-10. I will make sure that information is properly corrected and at least footnoted in 
the annual report. 

Mr C.J. Barnett: I am sure the member for Midland will apologise for her error. 

Dr E. CONSTABLE: It was not her error at all. I think it is very important that that is explained so that we 
understand the level of awards and increases received by those people. They are no different from anyone else. 

Mr E.S. Ripper: When you do the apples-with-apples comparison, do you get any increases? Are there any 
reclassifications or restructures? 

Dr E. CONSTABLE: There are increases according to the awards those people come under. Some are under 
public sector agreements and some are under education agreements. 

Mr E.S. Ripper: Did you have upward reclassifications or creations of new positions at a senior level? 

Dr E. CONSTABLE: I am not aware of that detail, but it is certainly worth looking into. I know that a large 
number of executive positions have not changed, so I do not think that would have happened—certainly not 
across the board. That is a good question. 

With regard to the motion now before the house, I am in agreement with the comments made by the Speaker 
earlier that we are probably looking at two different subjects here. I will address only the first of those, which 
concerns those very valuable people working in our schools—cleaners, gardeners and education assistants. I 
want to say categorically that this government values those people, and I as the Minister for Education value 
those people very highly. Without them, our schools would not work at all. 

Mr F.M. Logan: Why don’t you offer them the same as you offered the teachers? 
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Dr E. CONSTABLE: I have been thinking about this a lot in the past couple of weeks. Members opposite were 
in government for seven and a half years. What did they do for these low-paid people? Not an awful lot, it would 
seem. These people were lowly paid for seven and a half years under the previous government, and the Labor 
Party has suddenly noticed, after seven and a half years, that they are lowly paid. That is very cute.  

I want to speak about each of those groups of people, because I want to demonstrate that I truly value the work 
that they do. 

Mrs M.H. Roberts: Is that why you are getting rid of 450 education assistants? 

Dr E. CONSTABLE: No-one is getting rid of 450 education assistants. We are overstaffed by 500. 

Mrs M.H. Roberts: You’re cutting jobs. 

Dr E. CONSTABLE: We are not cutting jobs. The member for Midland does not understand; she is always full 
of half-truths.  

School cleaners have a very important job in our schools and in school communities. Without clean working 
environments, there are obviously health issues. A tidy and clean workplace is very important for teachers, 
students and others working in our schools. Cleaning is a very important task, and should be recognised as such.  

Gardeners play a very significant role in ensuring that schools are very welcoming places. I have visited well 
over 100 schools in the past 12 or so months. The first thing I notice in a school that I have not been to before is 
the surroundings and the gardens. The standard we see in our schools is exceptional. Those working on the 
gardens and surroundings take enormous pride in the work they do, and that also enhances the general 
community. Very often members of the general community are able to use the ovals, for example, for their 
children to kick a ball at the weekends, so the benefits go far beyond just those working in a school. Very many 
education assistants do an amazing job working with the most vulnerable children in our schools, including 
children with disabilities.  

Mr P.B. Watson: They do all the hard work. 

Dr E. CONSTABLE: Lots of people do hard work in schools. 

Mr P.B. Watson: But they get the hardest stuff. 

Dr E. CONSTABLE: They do; and they do it with such willingness and skill. It is quite amazing to see the 
work that those people do. Did the Leader of the Opposition go to Malibu School the other day? 

Mr E.S. Ripper: Yes.  

Dr E. CONSTABLE: We had the most extraordinary set of circumstances there. The principal of Malibu 
School—the education support centre—had to tell parents that their children should not come to school on 
Friday because their educational support staff would not be there. In fact, they turned up, and guess who else 
turned up? The Leader of the Opposition—he was part of that situation whereby those children were not able to 
come to school and parents probably had to take a day off work because their children — 

Mr E.S. Ripper: That is terrible—the school should not have been closed! 

Dr E. CONSTABLE: But they were informed that the education assistants would not be there. However, the 
Leader of the Opposition knew and he was there. I found that one of the most despicable things I have ever — 

Several members interjected. 

The DEPUTY SPEAKER: Members!  

Dr E. CONSTABLE: The Leader of the Opposition was party to that. I think that was a despicable action on his 
part. 

Mr E.S. Ripper: I do not think it was despicable at all. I think it was defending low-paid workers and exposing 
the stupidity of a government that unnecessarily closed a school! 

Dr E. CONSTABLE: The Leader of the Opposition was a part of those children being kept home from school 
and not being able to go to school that day, and I think that was a pretty terrible action on his part to take. 

Several members interjected. 

The DEPUTY SPEAKER: Treasurer!  
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Dr E. CONSTABLE: I just want to conclude with this last comment. Following the Premier’s comments last 
week, I have had discussions with the Department of Education about the controversy over the stopping of pay to 
people in our schools—cleaners, gardeners and education assistants—and I have told the department that it is to 
rectify that situation. If the 98 people mentioned by the member for Midland have had their pay stopped, they 
will be recompensed for that and they will find that they will be paid that money. However, if they do not do 
certain duties, they will be docked for not doing that part of their duties but their pay will not be stopped. 

Mrs M.H. Roberts: Why did the department tell the union yesterday that the policy still stood? 

Dr E. CONSTABLE: I have categorically discussed that with the department on two occasions now. The 
situation is that those people will be paid the pay that was stopped. 

MR T.R. BUSWELL (Vasse — Treasurer) [3.32 pm]: I will contribute a few comments to this matter of 
public interest debate. I start by saying that at an aggregate level the government faces some major challenges in 
terms of wages growth. The wage bill is one of the single largest line item components of total government 
spending. This year it is around $7.95 billion and that accounts for about 40 per cent of recurrent spending in the 
general government sector. The wage bill this year on budgeted figures will contribute a large percentage of the 
increase in spending in the general government sector. As a government we have a fundamental challenge to rein 
in the rate of growth and spending in the general government sector. It is a challenge that we acknowledge and 
accept and will be tackling. However, wages comprise a big part of it and we have had to adopt a range of 
strategies to try to rein in the rate of growth of wages. It has not been easy. Perhaps just to put it into historical 
context, in the 2002 financial year, the wage bill in this state was $4.2 billion; by 2008 that had risen to 
$6.9 billion—that is $2.7 billion of extra spending by way of wages. It is a significant increase. It is not a 
sustainable increase. Some of the ways we are tackling these issues are around attempting to drive broader 
efficiencies and changes in practice through government agencies, but we have to do more. Specifically, as it 
relates to the wage bill, there are two factors that force the wage bill up—namely, the percentage increase in full-
time equivalents, which is the percentage increase in the workforce; and the percentage increase in what we pay 
people. The sum of those two effects together will approximately give the percentage wage increase. 

What are some of the strategies that we have adopted at a broad level? There is the FTE headcount, or ceiling, 
that we put in place last year. Again, I think it is an important guide to the total size of the general government 
public sector workforce. I have to report to the house that it is difficult to encourage some agencies to stay within 
those headcount caps. 

Mr E.S. Ripper: How are you going with health? 

Mr T.R. BUSWELL: Health and education in particular are over their caps at the moment. With health we have 
a strategy in place to attempt to get back to the FTE headcount and in education we face some major challenges. 
Off the top of my head, the education FTE in the past 12 months has increased by about 1 000 FTE. The school 
population has increased by about 4 000 students. I find it unacceptable that a 4 000 increase in the student 
population requires a 1 000 increase in FTE. That is an issue that we have to work through with the agency. We 
have an FTE headcount cap in place to attempt to give us one of the tools that we need to work with the 
agencies. We have committed $48 million funding to fund 500 voluntary redundancies. That program is in place 
and has been working very well. I expect that program will conclude in the not too distant future. Again, it is a 
tool designed to help rein in the rate of growth of expenses at an aggregate level. 

Mrs M.H. Roberts: Are you declining to let people take their long service leave in any numbers as part of the 
strategy? 

Mr T.R. BUSWELL: It is not a factor that I am aware of. 

The third area that we have looked at is the government wages policy—that is, the percentage increase in wages. 
Some time ago cabinet on behalf of the government took a decision to adopt a wages policy. The wages policy is 
clear and I as the Minister for Commerce have been charged with implementing it. We all know what the wages 
policy is. It says that we will make an offer that in the first instance is equal to the consumer price index or 
Treasury’s estimate of the consumer price index. There will be some capacity to negotiate over the — 

Mr F.M. Logan: So it remains at 2.5 per cent? 

Mr T.R. BUSWELL: Two-point-five per cent, 2.5 per cent and three per cent at the moment; it is eight per cent 
over three years. The wage price index is higher than that and we can negotiate by way of efficiencies up to that 
nine per cent. I acknowledge that that is a tight wages policy and the negotiations that we are having with the 
Liquor, Hospitality and Miscellaneous Union are—how would I term them?—difficult negotiations. It is a 
difficult time. 
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Mr E.S. Ripper: If the government is paying less than the wage price index, it is effectively paying public sector 
workers lower wage increases than the private sector is giving, so the government is being tougher. 

Mr T.R. BUSWELL: We are not saying that we will pay less than the wage price index; we are happy to 
negotiate—as we did with the police and as I hope we do as we negotiate in good faith with the miscellaneous 
workers’ union—up to the wage price index. 

Mr E.S. Ripper: If the government pays less than the wage price index, it is being harsher than the private 
sector. 

Mr T.R. BUSWELL: I have said that we are happy to negotiate up to the wage price index. We did it with the 
police and I hope we can do it with the miscellaneous workers’ union. I do not have a problem with that. I think 
that is a fair wages policy for the time that we find ourselves in. 

I want to comment on a couple of other things, perhaps by way of comparison. Let me give members opposite an 
example. They talk about the lowest paid workers. The lowest paid workers in Australia are on the minimum 
wage. Recently the Australian Fair Pay Commission, a commonwealth body, conducted its annual review of the 
minimum rate of pay in Australia. Do members know how much increase the commission gave to the lowest of 
the lowest paid? Does the Leader of the Opposition know how much? 

Mr E.S. Ripper: You’ll tell me. 

Mr T.R. BUSWELL: The opposition accuses us of being unfair — 

Ms J.M. Freeman: The year before it made a very big increase — 

Mr T.R. BUSWELL: Hold the bus! I do not know, member for Nollamara. I know that the member is flat out 
opening this northern suburbs outpost of the miscellaneous workers’ union, parading as the Labor Party’s 
Nollamara branch, supporting it through there, but I am not interested in that. What I am telling members is that 
in the current climate I think we have made a fair offer. It is a fair offer. 

Withdrawal of Remark 

Mr M. McGOWAN: I request that the Treasurer withdraw what he has just said. He implied the misuse of 
electorate resources on the part of a member. 

Mr C.J. Barnett: No, he didn’t! 

Mr M. McGOWAN: Hold on, let me finish, please. The Treasurer has implied that a member uses her office as 
an outpost for an external organisation, rather than as her electorate office and I ask that he withdraw the 
allegation that he made. 

Mr T.R. BUSWELL: To that point of order, Mr Deputy Speaker, there are two options. I can withdraw, or I can 
table the membership application with the fax number of the member on it! I do not mind; I can do it either way. 
I will not withdraw based on what the member said because I am sure that I can find the membership 
applications with the fax number on top of them! 

The DEPUTY SPEAKER: Treasurer, any allegations of improper motives are to be made by substantive 
motion, so I think you should go down that route if you will, please.  

Mr T.R. BUSWELL: Thank you, Mr Deputy Speaker. I take your advice on that. 

Mr P. Papalia: Are you going to withdraw? 

Mr T.R. BUSWELL: I withdraw.  

Debate Resumed 

Mr T.R. BUSWELL: I withdraw the comment, but I will collect some evidence in due course. Anyway, let us 
move on.  

Mr C.J. Barnett: It is a serious matter. 

Mr T.R. BUSWELL: It is a serious matter, Premier. There is a great website in Western Australia called The 
Western Patriot. Often, we on this side have reason to scroll the pages of The Western Patriot. That is where we 
are alerted to this sort of information. I am sure that a quick phone call to the person who provides some of the 
commentary in The Western Patriot will see us furnished with information. It is probably not appropriate that we 
deal with that today, but these things can be done. 
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I get back to the point. The opposition has accused us of making an unfair and miserly pay offer to low-paid 
workers in this state. The commonwealth Fair Pay Commission offered a zero per cent pay rise to the lowest of 
the low-paid workers in this country. The opposition needs to take note. We made a submission to that process. 
We asked in that submission for a pay rise at the rate of the consumer price index. We made that submission. 
That has been our policy for the past little while. I think that was fair. The commonwealth Fair Pay Commission 
ignored us. The proof is in the pudding. When members opposite were in government, their wages policy was 
that the government would neither lead nor lag —  

Mr F.M. Logan: That was talking about the private sector. 

Mr T.R. BUSWELL: Well, there are a lot of people in the private sector who have not had a wage increase this 
year. I can tell the member that right now. If I were to apply the former government’s policy of neither lead nor 
lag, am I to take it that we would have offered these workers nothing? It is all very well for members opposite to 
criticise, yet what was their policy? What outcome would that have thrown up for those workers? Who knows? It 
possibly would have meant no pay rise whatsoever.  

The member for Midland talked about pay rises for government executives. The member is right. Some of those 
pay rises have been quite outrageous. However, when we dig down, we find that the mechanisms by which those 
pay rises have been delivered are mechanisms that were signed off by the former government. 

Mrs M.H. Roberts: Are you doing anything to change that? 

Mr T.R. BUSWELL: Yes. We will be doing something to change it.  

Mrs M.H. Roberts: What are you doing? Tell us! 

Mr T.R. BUSWELL: Changes will be made—the Premier has alluded to this—in due course to how some of 
these statutory bodies that operate at arm’s length from government are allowed to set their salaries. I will give 
the member an example that occurred in an area for which I have responsibility. It concerns the chief executive 
officer of the Government Employees Superannuation Board, Michele Dolin. Michele Dolin is a very well 
credentialled person. She is doing a good job with a difficult transitional process. I do not blame her for this, but 
on 1 January 2008, her salary went up in one fell swoop by $160 000. Why was that the case? It was the case 
because the then Premier, Alan Carpenter, had signed a document in December 2007 that allowed the board of 
that body to set her salary, and the board promptly awarded her that increase of $160 000.  

Ms J.M. Freeman: Was that not done on the basis that they had expected that by the time she would get that 
increase, GESB would be a public entity? 

Mr T.R. BUSWELL: I think a fair bit of water has run under the bridge on this one. I do not think that the fact 
that GESB might have been mutualised was worth an extra $160 000 a year, and I have made that view very 
clear to the chairman of the board.  

I want to move on. The point I want to make is that these cases will come up from time to time. When we drill 
down, we generally find that the pay rise was because of the contractual or other arrangements that the former 
government had put in place. 

Mr F.M. Logan: You made the pay offer to the teachers and the police. 

Mr T.R. BUSWELL: I did not put up Michele Dolin’s pay. That was done by Hon Ljiljanna Ravlich. She 
would not have had a clue about what happened—not a clue at all!   

I want to close with some discussions about the ongoing negotiations with the miscellaneous workers’ union. My 
agency, the Department of Commerce, and our bargaining team, are currently engaged with the miscellaneous 
workers’ union. They are working through a process. I have a suspicion, without presupposing, that we may end 
up with an arbitrated outcome. What is wrong with that? The independent industrial umpire can look at the case 
that the government has put and the case that the union has put. There is a big difference between eight or nine 
per cent, and 20 per cent. The independent industrial umpire can make the decision on the matter. I do not have a 
problem with that. We will present our case fairly, but thoroughly. I can assure the union of that.  

Dr M.D. Nahan: Has the miscellaneous workers’ union come up with an alternative request? A pay rise of 
20 per cent is exceedingly large in this environment. 

Mr T.R. BUSWELL: Not at this stage. I expect that will come in due course. However, the government 
certainly is happy to move through that process if that is where we end up. I imagine that, if the union is so keen, 
and the opposition is so adamant that our offer is so miserly and the union’s offer is so right, we will move into a 
process in which the independent industrial umpire can make a decision. I am not sure whether we will get to 
that stage, but I have a suspicion that we may well do.  
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Before I close, I want to talk about Malibu School. That in my view was the lowest of the low. The tactic that the 
miscellaneous workers’ union employed at that school was disgraceful. It was a tactic that in my view took 
advantage of vulnerable young Western Australians and their families. What happened at Malibu School was 
that for a couple of days, a variety of work bans were imposed. Those work bans meant that for some of the 
kids — 

Mr M. McGowan: Have you been there? 

Mr T.R. BUSWELL: No, I have not.  

Mr M. McGowan: Have you met the staff? 

Mr T.R. BUSWELL: No. I am not blaming the staff. I am blaming the union. There is an education support 
centre in my electorate—the Geographe ed support unit. It is a fantastic school. This is what happened. The day 
before the work bans were imposed, the union let it be known to the principal that it would be withdrawing 
certain services from that school, and that certain work bans would be put in place that would make it 
fundamentally impossible for the principal to open the school in good faith and be able to guarantee a safe 
environment for those kids. That point was clearly made to the principal. Therefore, the principal made what I 
think was the right decision. It was a courageous decision. She said, “We have to shut the school tomorrow”. A 
principal does not say that lightly in that environment. That has a huge impact on the families and the children. 
What happened the next day? Under the guidance of the miscellaneous workers’ union, the staff turned up and 
said, “We are here to do all the jobs that we are supposed to do. Where are the kids?” That was absolutely 
outrageous. The Leader of the Opposition went to that school, with his good mate Dave Kelly, and tried to 
defend — 

Several members interjected. 

Mr T.R. BUSWELL: The reason the school shut was that they tried a cheap con, using vulnerable young kids—
and it stinks! I know why the Leader of the Opposition went there with Dave Kelly. Last week, a document from 
the Electoral Commission was tabled, detailing donations to political parties in Western Australia. I am going to 
close on this. Who was, last year, the largest single donor, as reported in this document, to the Australian Labor 
Party? Appendix 3 of this document states that the miscellaneous workers’ union donated $100 000 to the ALP, 
and appendix 4 of this document states that the miscellaneous workers’ union donated $68 000. The Australian 
Liquor, Hospitality and Miscellaneous Union donated $168 000 straight into the coffers of the Labor Party!  

Mr F.M. Logan: Who is your largest single donor?  

Mr T.R. BUSWELL: It is probably the 500 Club! They are a great bunch of people!  

Ms A.J.G. MacTiernan: They remain hidden! You will not tell us who they are! Who is in it? 

Mr T.R. BUSWELL: I am! I donate to myself! It is awful! It breaks my heart! A lot of people on this side are in 
the 500 Club. Does the member for Armadale want to join? Does she want some cash? Does she want some help 
in Armadale? 

Several members interjected. 

The DEPUTY SPEAKER: Order, members! 

Ms A.J.G. MacTiernan: That is because you are being dishonest about the membership of that! 

Withdrawal of Remark 

Mr R.F. JOHNSON: Mr Deputy Speaker, the member for Armadale has just accused the minister of being 
dishonest. That is totally unparliamentary and I ask that she withdraw. 

Ms A.J.G. MacTIERNAN: I withdraw.  

Debate Resumed 

Ms A.J.G. MacTiernan: You are being secretive! You are concealing who is donating to the Liberal Party! It is 
an absolute disgrace!  

Mr T.R. BUSWELL: I am not sure who is a member of the 500 Club. But I can tell the member one person 
who used to be a member of the 500 Club. That is the Labor Party candidate for the seat of Fremantle—a former 
mayor of the City of Fremantle! I would go to these breakfasts, and there he would be—the Labor candidate for 
Fremantle, donating to the Liberal Party! 

Ms A.J.G. MacTiernan: Will you table a full list of the members of the 500 Club? 
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The DEPUTY SPEAKER: Order!  

Mr T.R. BUSWELL: It has obviously touched a raw nerve! It has touched $168 000 worth of raw nerves! That 
is the amount of raw nerves that has been ignited! The miscellaneous workers’ union wanted to run the member 
for Armadale out of her seat—or was that the Transport Workers Union, or was it the Construction, Forestry, 
Mining and Energy Union? Who had it in for the member for Armadale last time? The 500 Club will be right 
there, backing up Donny Randall out on the beat!  

I know that the Premier wants to say a few words. I just say this: while we understand that it is a tough 
negotiation, and we understand the position faced by hundreds of these workers right across the state, many of 
whom I have met in my ministerial office and in my electorate office, our view is that our wage offer, in the 
current climate, is fair. We have committed to working through, in good faith, a long-established negotiation 
process with the union. 

MR C.J. BARNETT (Cottesloe — Premier) [3.49 pm]: I was going to speak about Redress WA, but Labor 
members said very little about it. I am quite happy to speak about Redress WA, but I was very concerned by the 
comments of the Treasurer. That is the first I have heard from him and, indeed, from the Minister for Education 
about what may have happened at Malibu School. If I understood it correctly, Treasurer, the description of the 
event — 

Mr E.S. Ripper: You’re right on top of the issue! 

Mr C.J. BARNETT: I would not smile too much if I were the Leader of the Opposition. I understood the 
Treasurer to say that the miscellaneous workers’ union and Dave Kelly basically tricked a principal of a special 
education school into closing that school for a day, putting obvious stress on children with severe disabilities, 
and their parents. One could infer from that description that the Leader of the Opposition not only was present at 
that school, but also may have been involved. I wonder whether the Leader of the Opposition had any knowledge 
of or played any role in a contrivance to trick a school principal to close a school for children with severe 
disabilities. I give him the opportunity now to say that that is not the case; or, if it is the case, I invite him to 
explain his actions. If there is any truth to it, I find it absolutely deplorable. But I will not prejudge the Leader of 
the Opposition. When this debate finishes, he will have the opportunity to stand in this house and give a personal 
explanation. 

Mr E.S. Ripper: I will do so by interjection right now. 

Mr C.J. BARNETT: If I am wrong, the Leader of the Opposition can stand and give an explanation, because I 
want to know what role he played in the closure of Malibu School. I want to know, the public wants to know and 
the parents want to know what role he played. A parent from that school rang me while I was doing talkback 
radio and told me the absolute distress and anguish it caused to her and her child because her child could not go 
to school. If the Leader of the Opposition had any knowledge of or played any role in the closure of that school, 
he is answerable to Parliament, to the public and to that school. If the Leader of the Opposition gets up and tells 
me that that is not true, I will accept that. 

Mr E.S. Ripper: It’s not true! 

Mr C.J. BARNETT: That was a bit too quick. 

Several members interjected. 

The DEPUTY SPEAKER: Members! 

Mr C.J. BARNETT: The Leader of the Opposition says that it is not true. He might also explain why he was at 
the school with Dave Kelly, the head of the miscellaneous workers’ union. He may well explain his knowledge 
of that apparent trick on a principal to harm children and parents. I am concerned. I do not prejudge the Leader 
of the Opposition, but I want to hear from him an explanation of what happened at Malibu School. 

MR R.F. JOHNSON (Hillarys — Minister for Police) [3.53 pm]: I have listened very carefully to the debate 
and have watched it unfold, and I share the view of the Premier that if the Leader of the Opposition, when he 
visited that school with Dave Kelly, had anything to do with the disgraceful and outrageous closure of that 
school and with the principal being tricked, he needs to stand in this place after the debate is concluded and 
explain himself and give his account of the matter. In view of the motion before the house, I cannot let it stand. 

Amendment to Motion 

Mr R.F. JOHNSON: I move — 

To delete all words after “house” with a view to inserting the following words — 
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supports decent and fair pay rates for education assistants, gardeners and cleaners employed in 
cleaning government buildings and offices and also supports the fair and equitable distribution 
of the funds allocated for the original Redress WA scheme to all eligible applicants. 

MS J.M. FREEMAN (Nollamara) [3.54 pm]: I will take your guidance, Mr Deputy Speaker, on whether I am 
speaking to the amendment or to the original motion. 

Several members interjected. 

Ms J.M. FREEMAN: I have been told just to speak, so I will just speak. I want to put some rationality into this 
very emotive issue. The Treasurer said that in industrial disputes such as these, there is always the capacity to go 
to the independent arbitrator and seek arbitration on the prosecution of an industrial negotiation. That was the 
case with Malibu School. If the Department of Education and the Department of Commerce were aware that a 
school was going to close—I do not know what happened at Malibu School—it would have been a decision of 
the education department, as it has been in any other dispute with teachers, or a decision of the principal. The 
matter could have been taken to the Western Australian Industrial Relations Commission. Then an order could 
have been issued for those workers to work if that was thought appropriate. That is how people undertake 
bargaining. 

Mr T.R. Buswell interjected. 

Ms J.M. FREEMAN: Treasurer, people have taken matters to the commission within an hour. That is why the 
commission has been set up—so that those sorts of disputes can be taken to the commission. The Treasurer has 
never entered into good-faith bargaining. He has come into this place with a wages policy, but it is not a wages 
policy; in no way is this a wages policy. A wages policy is a framework; it is not an ultimatum. It is a framework 
under which the government enters into good-faith bargaining. That is not what the Treasurer has done with 
these people. This is not about compassion. This is not about valuing the workers. If the Treasurer valued those 
workers, he would acknowledge what they do and acknowledge some wage comparison with the people who 
work next to them, to whom the Treasurer was willing to give a 20 per cent increase. 

Mr T.R. Buswell interjected. 

Ms J.M. FREEMAN: I was not in government then. When the Labor Party was in government, it delivered to 
those workers. It made sure that it respected those workers. 

Mr T.R. Buswell interjected. 

The DEPUTY SPEAKER: Treasurer, let the member for Nollamara continue. 

Ms J.M. FREEMAN: At one stage the Minister for Education put to the house what occurred under previous 
governments. Under previous governments, these people were given significant increases; classification rates 
that accept and value what they do; recognition of skills, particularly special education; and permanency, which 
had never been available before. The executive wages are just galling.  

Amendment (deletion of words) put and a division taken with the following result — 

Ayes (28) 

Mr P. Abetz Mr V.A. Catania Mr A.P. Jacob Dr M.D. Nahan 
Mr C.J. Barnett Dr E. Constable Dr G.G. Jacobs Mr C.C. Porter 
Mr I.C. Blayney Mr J.H.D. Day Mr R.F. Johnson Mr D.T. Redman 
Mr J.J.M. Bowler Mr J.M. Francis Mr A. Krsticevic Mr A.J. Simpson 
Mr I.M. Britza Mr B.J. Grylls Mr W.R. Marmion Mr T.K. Waldron 
Mr T.R. Buswell Dr K.D. Hames Mr P.T. Miles Dr J.M. Woollard 
Mr G.M. Castrilli Mrs L.M. Harvey Ms A.R. Mitchell Mr J.E. McGrath (Teller) 

Noes (23) 

Ms L.L. Baker Mr J.C. Kobelke Mr P. Papalia Mr C.J. Tallentire 
Ms A.S. Carles Mr F.M. Logan Mr J.R. Quigley Mr A.J. Waddell 
Mr R.H. Cook Ms A.J.G. MacTiernan Ms M.M. Quirk Mr P.B. Watson 
Ms J.M. Freeman Mr M. McGowan Mr E.S. Ripper Mr M.P. Whitely 
Mr J.N. Hyde Mr M.P. Murray Mrs M.H. Roberts Ms R. Saffioti (Teller) 
Mr W.J. Johnston Mr A.P. O’Gorman Mr T.G. Stephens  

Amendment thus passed. 

Motion, as Amended 
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The SPEAKER: Members, despite the circumstances that prevail at the moment, I do note the time, and I would 
ask members to note the time as well. This business is interrupted and adjourned until a later stage of this day’s 
sitting. Members, we have held this division, but at this point we cannot take this business any further. I do 
advise and repeat that this business will be adjourned and suspended until a later stage of this day’s sitting. 
Under standing order 61, we will take private members’ business.  

Debate adjourned, pursuant to standing orders. 
 


